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Abstract: the article focuses on the composition of human capital and ensuring the continuous 

socio-economic development of the country, the role of human capital in ensuring its competitiveness 

at the global level, increasing one’s knowledge and skills through the use of new educational 

technologies, online courses, web lessons, interactive and innovative teaching methods. The authors 

expressed their opinion about the need to pay attention to them.  
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Relevance of the topic. By the 20th century, the increase in the number of the world's population was 

much faster, and it is accelerating even more in the 21st century. This, in turn, causes their need for 

goods and services to increase. Because everyone has to eat. It requires people to meet their needs. 

Natural resources are mainly used for this purpose. Currently, solving this problem in the conditions of 

limited resources is a very urgent problem. Improper use of natural resources, which are the main 

source of this, can cause even bigger problems. It is known that at present there are problems such as 

natural climate disturbance, atmospheric pollution, and drought. This situation also affects the socio-

economic situation of the country. In order to prevent this, many activities are being conducted around 

the world. One of them is the development of human capital. 

The main elements of human capital are the level of knowledge obtained as a result of education, 

health, medical talent, ability and competence formed on the basis of experience. If a person has all 

these qualities, he will be at the level of an analytical thinker and a creator, able to make a correct and 

complete assessment of any events and processes from a scientific and vital point of view. A country 

with such capital will be stable and competitive. Due to this, today the improvement of human capital 

is given great importance all over the world. Because in a country with sufficient human capital, 

important factors of development are formed thanks to innovative ideas such as new technologies and 

advanced management methods. Due to this, in the developed countries of the world, education is 

given great importance and a significant part of the state budget is allocated to this field. For example, 

Switzerland allocates 20% of its budget to this field of education. Because of this, this country has a 

very high place in the world ranking. Great importance is attached to human capital in our country. 

However, we have our own characteristics. Because of this, we set out to reveal the important factors 

in the formation of human capital and its role in the development of society in our own way. In this 

regard, this article is very relevant. 

Literature review. Various scientists are engaged in the issue of human capital in the countries of the 

world and in our country. These include S.A. Dyatlov, S. Fisher, R. Dornbush, G.Q. Abdurakhmanova, 

U.N. Toshkenbaev, D.J. Rustamov, M. Kuronov, Sh.O. Amirkulov, K. Shmalenzi M.Q. Pardaev, S.A. 

Babanazarova, Z.B. Koziev, B.Sh. Usmanov, M.Q. Kadirov, J.D. Eltazarov, F. Joniev, Sh.G. 

Akramova, H.N. Ochilova, etc. possible In these works of the authors, the essence, content, stages of 

formation of human capital, relevant factors for its improvement are considered. But the qualities 

embodied in human capital, their place and role in the development of society have not been 

sufficiently revealed. Because of this, the topic of this work is relevant today. After all, the qualities 
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embodied in human capital include not only the economic, but also the spiritual environment of 

society. 

Research methodology. In the process of determining the qualities embodied in human capital, their 

place and role in the development of society, methods and approaches such as space and time, 

quantitative and qualitative analysis and synthesis, induction and deduction were used. Logical 

analysis methods and controversial issues are also used in this. 

Analysis and results. Issues aimed at the development of human capital are also reflected in the 

"Uzbekistan - 2030" strategy. The main focus of this document is education, development of science, 

health care, vocational training, improvement of personnel qualifications, support of ideas aimed at 

creating innovative technologies, and wide use of foreign experiences in this regard. On some issues, 

Uzbekistan's level in the international arena is somewhat lower. In particular, the number of scientists 

per million population is 10,048 in the Republic of Korea, 7,538 in Germany, 1,235 in China, and 980 

in Uzbekistan. It also shows that we still have a long way to go. After all, human capital is an initiative 

aimed at attracting the most and most effective investments in people that ensure social justice and 

economic growth in society. 

Taking this situation into account, the World Bank has established the development of human capital 

as the basis of its global development strategy. In the modern economy, human capital, which is part of 

the country's national wealth, plays an important role in creating the Gross Domestic Product. Human 

capital is a wealth of health, knowledge, skills and abilities accumulated by a person, which he uses in 

his professional activities. An increase in the quality of human capital leads to an increase in labor 

productivity and human income. 

At the expense of human capital, the main focus in developing countries is on increasing the value of a 

person. This is reflected in the fact that each country, first of all, aims to improve the health and 

education of its people. For example, countries such as Japan, South Korea, and China, which was one 

of the countries that suffered the greatest losses after the end of the Second World War, focused on 

measures aimed at improving the health and education of their people in order to get out of poverty. As 

a result, today these countries have become the strongest participants in the world's global economy. 

Today, large-scale work is being carried out in our country to use this strategy. It is known that every 

year the World Bank publishes a map of human capital indices, depending on the importance of 

education and health resources. It takes into account how they affect the effectiveness of the use of 

education and health resources, well-being and quality of life worldwide. According to the human 

capital index, Japan is on the 1st place, its amount is equal to 0.88, Hong Kong is on the 2nd place - 

0.81, Japan is on the 3rd place - 0.80, the Republic of Korea is on the 4th place - 0.80, etc. . Uzbekistan 

is in 57th place and the index value is 0.63. The last 173rd place is Niger, the country's index is 0.29. 

In most developed countries in a short period of time, the role of innovation and high technologies 

created as a result of the formation of human capital in achieving high efficiency is incomparable. 

There is a need to support many knowledge-intensive sectors, such as education, health, research and 

development and social services. 

There may be several actions and activities for human capital development. This includes the 

following processes: 

 every person should improve himself; 

 it is desirable to continuously improve the quality and efficiency of education; 

 creation of an organizational and economic environment related to the development of education 

and its effective use 

DIRECTION 1. In improving human capital, each person should improve himself. Even when all the 

conditions for human capital are created, if a person has no interest, if he does not start to improve 

himself, it is very difficult for him to become knowledgeable and improve himself. Because of this, 

each person should be responsible for self-improvement. Only then, processes such as the educational 
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process, the appropriate conditions created, the improvement of skills related to the activity, and 

personal development will be covered. We would like to draw your attention to some of them below: 

First, an important factor that improves human capital requires increased attention to education. In 

order to improve oneself, a person should focus his activities on education, acquire new knowledge 

and skills. This requires systematic work on self-development by reading books, attending various 

courses, getting the necessary information from the Internet and websites. 

Second, each person must have a mature and high spirituality in order to achieve a level of improved 

capital. If a person is not able to control himself, if he cannot control his ego in this way, it will 

definitely have a negative effect on the growth of the economy and the maintenance of the stability of 

the spiritual environment in the community. A person who can't control his lust and starts to take 

advantage of the opportunity for his own benefit will have many negative consequences. This is one of 

the main reasons why corruption takes root. Human capital formed in such an environment is fragile. 

Third, everyone should improve their skills regularly. This requires everyone to improve their 

professional skills and abilities in the field in which they operate. For this purpose, it is advisable for 

every specialist to attend courses related to his profession, to learn new professions aimed at creating 

new jobs, and to take advantage of appropriate activities for the development of professional skills. 

Fourth, each person should increase his responsibility for his personal development. For this purpose, 

it is advisable to pay attention to the areas of personal development, such as maintaining health by 

following a healthy lifestyle, regularly engaging in physical education (sports), paying attention to 

manners, and maintaining psychological peace, i.e., calmness. Because a person can be highly skilled, 

but if he is not healthy, he cannot be used effectively. 

Fifth, it is desirable for everyone to participate in various activities and competitions aimed at 

improving their field. This is also one of the important factors that help to increase the professional 

skills and level of knowledge of a person. It is also possible to increase one's knowledge and 

experience by participating in scientific conferences and participating in various scientific and 

practical projects. In this way, the expert's scientific views are formed and harmony of theory and 

practice is ensured. 

Sixth, every specialist should use the method of communication (networking) during his activity. In 

this, each specialist connects with people suitable for his field, communicates with them, shares 

teachings and experiences. In this way, this specialist will have the opportunity to open new directions 

in his work, to improve his profession. 

Seventh, it is desirable that every specialist has the ability to learn best practices and implement them 

in his work. Because in this way, they will have the opportunity to get advice from experienced people 

and develop themselves using their experience. This method is also an important factor in the 

improvement of human capital. In this way, it is possible to have personnel that will ensure rapid and 

stable development of the economic and social sphere. 

These activities can contribute to the improvement of human capital, increasing its potential, but it 

depends on the personal abilities of each person, the environment, and the realization of their goals. 

For these reasons, it is important that you choose the activities that are most suitable and effective for 

you. 

DIRECTION 2, for the development of human capital, it is also desirable to achieve continuous 

improvement of the quality and efficiency of education. It can be seen that if the development of 

human capital serves the development of all areas, one of the important factors in the improvement of 

human capital depends on the regular increase in the quality and efficiency of the education system. 

From this point of view, education is of great importance in the development of human capital, through 

which people can gain opportunities to improve their knowledge, skills and abilities, obtain new 

information, make personal development and discoveries, and create new innovative ways of 

development. 
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Therefore, the role of education is ultimately important in the improvement of human capital, as in all 

areas. Therefore, the improvement of the education system is a big factor for achieving all the 

successes. Thus, the role of education in the formation of human capital can be seen in the following 

directions: 

First, the role of higher education in the training of mature personnel should be noted. University and 

other higher education institutions have a relevant position in training mature specialists in their fields. 

The role of higher education in training specialists in every field is incomparable. Due to this, the 

development of this field is important not only today, but also for the future. It is important for the 

personnel to study in the field of higher education in order to become competent mature specialists in 

their field. 

Second, we think that now is the time to eliminate the shortcomings in the field of higher education. 

Because in higher education, it is limited to imparting theoretical knowledge. With this knowledge, 

personnel will have to lose a lot of time until they find their place in practice. Due to this, it is 

desirable to introduce a dual education system at all levels of education, including higher education. In 

this education, the specialist will acquire both theoretical and practical knowledge and skills at the 

same time. 

Third, it is also desirable to achieve professional development in personnel. Every specialist should 

receive quality and necessary education for his professional development. The peculiarity of this 

direction is that in some cases there are special narrow professions. For this, specialists must have 

received a certificate after passing a short-term study. There are sufficient conditions for this in our 

country. A number of state and non-state training courses, personnel training and retraining training 

centers are also operating. In these courses, along with vocational training, it is desirable to focus on 

the training of existing experiences to improve the skills of personnel. 

Fourth, it is necessary to move to a system of regular practice improvement. Because development is 

accelerating on a global scale. This is done due to the introduction of innovative developments into 

practice. The practice of education involves the process of human learning, and the improvement of 

practice involves the improvement of practice itself. In this process, practice forms the basis of all 

learning. Here the nature of the practice is studied and precisely because of this it is improved. For this 

purpose, practical lessons conducted in higher education should be held directly in enterprises and 

organizations. In this case, it is necessary to pay attention to directions such as participating in 

practical training, watching practical training in classes, and acquiring practical skills. 

Fifth, mechanisms for effective use of educational technologies should be developed to impart 

education to specialists. It is possible to improve one's knowledge and skills by using new educational 

technologies, online courses, web lessons, interactive and innovative techniques of education. This 

method has been successfully implemented in our country. But not all experts have the skills to use 

these methods effectively. Due to this, it is necessary to give special importance to the qualification of 

the personnel in this field. 

Sixth, it is necessary to give special importance to measures to ensure harmony of education along 

with practical activities. In this case, it is appropriate for a practicing specialist to study new 

achievements in his field every day. To achieve this, in the current conditions, it is appropriate for each 

specialist to create his own personal information base. It includes and collects the achievements and 

innovations in the field, and from time to time it is appropriate to form the skill of introducing these 

successes into one's own practice. For this, it is necessary to use additional training in the practice 

itself. 

Seventh, it is advisable to regularly take lessons from experienced teachers. Experienced teachers are 

mostly spiritual along with their high level of knowledge. A spiritual teacher educates and gives 

knowledge at the same time. Studies show that using the experiences of experienced teachers, being in 

constant communication with them, helps each staff to develop professionally and spiritually. In this 

case, every specialist should have a passion for learning and self-improvement. 
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It can be seen that the educational system plays an important role in the development of human capital. 

Because of this, the field of education is listed as an active field as a medium with extensive 

experience worldwide. Supporting accuracy and innovation in education, creating a system that helps 

people develop themselves by acting on the basis of a strict plan for their professional development 

path and goals is also one of the urgent issues of today. 

DIRECTION 3. It is important to create an organizational and economic environment related to the 

development of education and to use it effectively. Because the level of education around the world is 

judged more by the results of the educational systems and participation of countries in the field of 

education. This level takes into account the quality of each country's education system, the learning 

process and the investment in education, including several indicators. There are several approaches to 

this. The following organizational and economic environment and related indicators should be taken 

into account in understanding and accurately assessing the level of education around the world. These 

include the following and include several areas. These include the following. 

First of all, it is the creation of an atmosphere of national satisfaction and touch for the population 

during the educational process. It is no coincidence that one of the indicators of the level of education 

between countries includes national satisfaction and environment. Because each country shows how its 

educational system and the organized learning process are located in the local and global environment. 

Only if the local population is satisfied with the education system in the first place, they will strive for 

it. Every effort is sustainable if satisfied. For this purpose, it is desirable to create a relevant important 

in this country. 

Second, certain educational outcomes are measured by student outcomes. Students' knowledge 

acquired in schools is determined by test results, use of curriculum and comparison with other 

students. If the student receives a high grade, it indicates the effectiveness of the educational process 

and the high quality of education in this educational institution. Currently, the environment created in 

schools is also reflected in the admission of graduates to higher educational institutions through tests. 

This result became one of the important indicators. We think this is the right approach. 

Third, the level of knowledge of students depends on the quality of knowledge and experience of 

teachers. The quality of knowledge of teachers is not clearly assessed at the moment. It is determined 

only by the results achieved by its students. This indicator is an indirect indicator. We think it's time to 

develop criteria that directly determine the level of knowledge of a teacher. Teachers' qualifications, 

experience, teaching methods and skills in managing the educational process are directly related to 

their level of knowledge and experience. Therefore, the results of students with high qualifications and 

the quality of his knowledge are in harmony with each other, and he is worthy of the assessment that 

he is a potential teacher. It is also necessary to give him due recognition and popularization of his 

experiences. 

Fourth, today every school should meet the requirements of innovative development and create such 

an environment. It depends on the existing created environment in schools and its capabilities. In the 

educational process, appropriate material and technical support, in particular, information and 

communication technologies, computers should be provided. If there are teachers-coaches who teach 

these things and an environment where there is a passion for learning them, it will be possible to 

achieve the appropriate quality and efficiency in the educational process. In this way, the environment 

and infrastructure that provide opportunities for the educational process are also created. Thus, the 

most necessary material and technical base is formed, which includes facilities for students and 

teachers, laboratory and library facilities, educational equipment and other resources. This is an 

important factor for improving the quality and efficiency of education. 

Fifth, it also requires sufficient investment and other leveraged funds to adequately finance all training 

and related processes. Investments in the field of education by the state, non-state and other 

organizations (foreign investors) are important in developing the educational process, attracting good 

teachers and providing educational resources. Due to this, it is necessary to create an environment of 
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adequacy of funds by systematically providing opportunities to cover each process with appropriate 

funds. 

Sixth, as usual, it is desirable to have appropriate documents and indicators to record the educational 

process. Based on the current demand, measures that show that the educational process will be 

convenient and effective for students and teachers should be expressed in appropriate digitized 

documents. For this, the issue of using digital technologies and the related environment is a very 

serious factor. 

In short, based on such indicators, research and analysis of education systems will be possible to 

develop an index for determining the level of education around the world every year. It serves to 

determine how countries rank globally in terms of education in an important field. Through these 

indices, it serves as a basis for comparing educational results between countries, ensuring good 

educational standards, and implementing the development of education around the world. Based on 

these, each country will have the opportunity to develop appropriate strategic directions and strategies 

for itself. 
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