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Annotation: The following article deals with the substantiation of the need for a purposeful formation of the
professional competence and cultural approach of future teachers in organizing cultural practices, as a mandatory variable
form of organizing the educational activities of students in accordance with the requirements of the state educational
standard of education. According to the author, the methodological basis for the formation of the professional competence
of future teachers in the organization of cultural practices of students is a culturological approach that allows us to study
and organize the educational process at the university as a process of conscious and motivated mastering and appropriation
of cultural values by the student, providing a humanistic, personality-oriented view of goals and objectives, and the content
of professional activities in the education system.
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Introduction

The change in the educational paradigm, the transition to competence-based education require rethinking and developing
new values, goals, content, forms, methods and teaching aids. Transformations should be based on the relevant pedagogical
theory, permeate all components of the educational process, and be reflected in the activities of its subjects.

In the activities of the subjects of the implementation of the competence-based approach in the system of higher
professional education, three areas can be distinguished: administrative, organizational, and actual implementation.

Activities and professions are the main categories that take into account the professional skills of a modern specialist. In
terms of cultural approach, the professionalism of the modern specialist was determined by the professional culture.

As a result of the consideration of such an important category as culture, the professional development of the individual,
the conscious integration into society has taken place.

Research Methodology

What are the goals and objectives of developing the professional competence of future professionals on the basis of a
culturological approach in the modern education system in Uzbekistan?It is time to make effective use of the experiences
gained over the years without rejecting them.

The purpose of the cultural approach is to bring up young people who are able to respect other cultures in a multinational
and multicultural environment, understand their religious and cultural values, treat them properly, and are ready for active
and effective life activities, cooperation and friendship. Based on the above purpose, the following tasks are also clarified:

» Deep and comprehensive knowledge of the culture of their own people, which allows the student to get to know other
cultures;

» Understanding the diversity and diversity of cultural development in the world, a positive attitude to the differences
between them;

» Creating conditions for the integration of the student into the culture of other nations;
» Building skills and competencies to understand the culture of other peoples;
» Toinstill in the student a sense of peace, calm, humane attitude to the culture of other nations.

The system of cultural approach to the development of professional competence of future specialists performs the following
cultural functions:

1. Humanities - the development of the student's humanitarian culture;

2. Cultural translation - the transmission of experience, ideas, ideals, cultural features of historically formed and new
components of culture from generation to generation;
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3. Cultural creativity is the enrichment of culture not only through its study, but also through processing and
understanding.

The humanistic process that affects the field of higher education is reflected in the relationship between culture, the
individual and education, and is reflected in its cultural functions. The humanitarian, cultural-translational and cultural-
creative functions of education should be taken into account when creating a competitive specialist model.

Therefore, at present, there is a cultural sociology of the content of higher education, which is a means of conveying
universal and national cultural values to individuals based on the comparative study of civilizations and cultures, the
difference mentality, the interaction of cultures. In turn, a culturological approach is used as a fundamental method to
achieve culturological sociology.

At present, the formation of professional competence of an individual on the basis of a culturological approach has a big
importance for solving various global problems of development of modern society. As people learn enough about the
culture and values of the country in which they live and compare them with others, the well-being of that nation and the
country’s global position are determined.

It should be noted that the culturological approach is a set of methodological methods that provide an analysis of any area
of social and psychological life and human activity through the prism of cultural concepts that shape the system, such as
culture, cultural norms and values, and cultural events.

The culturological approach is a combination of different technologies aimed at developing the humanitarian culture of the
future specialist, his or her professional and personal qualities as well. In addition, in the context of the culturological
approach, it will be necessary to highlight the tasks of a number of higher education in addition to the above:

Firstly, the assimilation of a common culture in the same with the world level, and secondly, the national and world culture
of the individual. The culturological approach, which can be considered as methodological basis and method of designing
person-centered education, allows us to explain:

v’ Culture as a humanistically oriented content of education;
v Development as a process of mastering a culture aimed at radically changing the personality of the individual;
v Acquiring the world, creativity and dialogue as ways of self-development and self-awareness of the individual.

Humanitarian culture is the cultivation of values aimed at the development and self-development of the individual through
the formation of civic qualities, moral values, legal norms, aesthetic taste, intellectual and cognitive abilities.

The basic qualities and values formed in the humanities and with its help are determined by the disciplines of the
humanities profile: knowledge of ethics, religion, jurisprudence, art history, philosophy, literature, pedagogy and other
disciplines.

The concept of developing students' professional competence based on a culturological approach that includes:
1) The fixed structure of the competence of the university graduate;

2) Models of culturological professional competence;

3) Cultural approach as a conceptual basis for the formation of professional skills of the student;

4) Pedagogical model of formation of professional skills of the student on the basis of culturological approach.

The concept reveals the unchanging structure of university graduate competence. The invariant structure of the competence
of a university graduate (invariance is the property of an object not to change when the conditions in which it operates) is a
system of elements and components. The invariant elements are the foundations of competence. The cultural basis of
competence is represented by knowledge, skills, and abilities.

The motivational basis of competence is one of the key competence factors. Motive is a driving force, motivation, striving
for activity. An important factor of competent behavior is the orientation of the personality, the value-semantic basis of
competence. This is a formed active positive attitude to universal human values: "life", "man", "society", and "work". This
attitude is reflected in the manifestation of personal responsibility for the results of activities in any area. The individual
psychological basis of competence is the characteristics, qualities of the personality that determine the success and speed of
mastering the activity. The invariant structure of the competence of a university graduate (invariance is the property of an
object not to change when the conditions in which it operates) is a system of elements and components. The invariant

elements are the foundations of competence.
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Figure. 1. Cultural competence as integral characteristics of personality
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As can be seen from figure 1, the competence and competence of the subject of activity are interconnected by external
internal conditioning. Competence - the potential competence of the subject of the activity; it is readiness and desire for
productive activity with full awareness of responsibility for its results. Competence is realized in the activity of the subject
with the help of self-regulation mechanisms, determines the success of the activity, manifested in the form of the
competence of the subject.

Without self-regulation mechanisms, without mobilization in a certain situation, competence can remain only a potential
activity, not be realized, and the result of the activity, success will not be achieved. It is the situations and the developed
mechanisms of self-government, self-regulation that act as a factor that determines the effectiveness of all these
components, stimulating the competent behavior of the subject of activity.

Thus, competence is a competence realized in an activity; it is an integral personality characteristic, manifested in activity
(situation), which determines success and responsibility for the results of activity (Fig. 2).
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In assessing a person's competence, we need for an integrated approach, which involves taking into account structural and
functional criteria.

The functional criteria include the procedural characteristics of the activity: the pace, intensity, volume, variety of
techniques and actions used by the subject when performing the proposed tasks, and the productive characteristics of the
activity: the level and quality of results in the target activity for a specified time. Knowledge, abilities, skills, experience of
activity (instrumental basis of competence), orientation of the personality, motives of activity, abilities act as structural
criteria of competence.

In the competence of a modern specialist, we single out professional competence (realized readiness, desire to work successfully in a
certain professional field of activity) and socio-psychological competence (realized desire and willingness to live in harmony with
oneself and others, harmony of selfhood and sociality).

In turn, each of these competencies can be divided into common for all graduates of all universities (basic, key) competencies, and
special ones necessary for successful work in a certain professional environment (Fig. 3).
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Figure 3. The species structure of the competence of a university graduate

The components of general professional competencies are defined as general professional knowledge, skills, abilities, and
the willingness to update them in the field of a certain group of professions (the competence of a graduate in the field of
research, design and construction, administrative and managerial, production, pedagogical activities).

Special professional competence (qualification) - the degree and type of professional training of a graduate, whether he
has professional competencies necessary to perform a certain professional activity.

General socio-psychological competence is a manifested willingness and desire effectively interact with others, to
understand oneself and others with a constant modification of mental states, interpersonal relationships and conditions of
the social environment.

The content of special socio-psychological competence represents the personality traits that ensure the productivity of a
specialist's direct labor activity.

It is sometimes very difficult to separate the general and special socio-psychological competence of the subject of activity
due to the multifunctionality of its components. At the same time, the communicative competence of a manager, teacher
and engineer-architect will differ from each other both in level and content, as well as in quantitative and qualitative
characteristics.

The dissertation reveals in detail the content of the concept of "professional competence".

Professional competence is the potential competence, readiness and aspiration of an individual for productive professional
activity with full awareness of responsibility for its results. Professional competence is an integral personality
characteristic, manifested in an activity (situation), which determines the success of professional activity and responsibility
for its results.

The instrumental basis of professional competence is made up of professional knowledge, abilities, skills - the degree and
type of professional training of a specialist to perform a specific job.

The motivational basis of professional competence is the desire to work in a given professional area, to improve this
activity.

Professional ethics expresses the value-semantic basis of the professional competence of the subject of activity as
adherence to professional values, responsibility for the social consequences of professional activity.

An important factor and, at the same time, the result of the development of competence are the so-called professionally
important qualities (PVK) of the individual, which represent the individual psychological basis of his professional
competence. PVK are the properties of the subject of activity that are necessary and sufficient for its implementation at a
normatively specified level and which significantly and positively correlate with at least one (or several) of its main
performance parameters. PVK, among other invariant elements of professional competence, ensure the success
(productivity, quality, efficiency, etc.) of its implementation. They are multifunctional, and at the same time, each
profession has its own ensemble of these qualities. At the same time, the connection between the PVK and the productivity
of the activity is mediated by the subjective attitude to the activity. The cultural basis of professional competence is made
up of volitional mechanisms of self-regulation, the implementation of competence in situations of professional activity
(choice of motives and goals of professional activity, decision making, building an action program, achieving a goal, self-
assessment of results, if necessary - correction).

The content of the invariants of the professional competence of a specialist in a particular area depends on the
characteristics of his professional activity; it is a variable, specific structure of the competence of the subject of labor.

Further classification of the professional competence of a future specialist is based on the assumption that the entire system
of cultural knowledge and labor consists of applied and theoretical spheres of professional activity. Each of these areas, in
turn, includes two types of specialist activities: research professional (conducting cultural studies) and pedagogical
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professional (teaching in secondary and higher educational institutions). In accordance with this, the professional
competence of a future specialist consists of competence in the theoretical and applied spheres of activity - research and
pedagogical (Fig. 4)
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Fig. 4. Components of the professional competence of the student-pedagogue

Each of the types of professional competencies of a specialist is a system of interrelated elements. For example, the
research (applied) competence of a professional teacher includes the following elements:

v
v

v

Motivational basis - the desire for research activities in the applied field, to improve this activity;

Value-orientated basis - ethics of the professional activity of a sociologist, the position of a diagnostician and a
provider of information for decision-making, responsibility for the results of professional sociological activity;

Instrumental basis (knowledge) - knowledge of the theoretical foundations and regularities of the functioning of
sociological science, methodology and methods of sociological knowledge;

Instrumental basis (skills and abilities) - possession of the methodology and technique of sociological research; the
ability to develop and use sociological tools for diagnosing various types of social activity, skills in writing coherent
texts, communication skills;

Individual psychological basis (PVK) - sociological thinking, analytical skills, criticality of mind, consistently good
health in the course of working with people, the need for communication;

Cultural basis - the ability to mobilize one's potential (knowledge, motives, values, skills, abilities, CVC) and to realize
competence, to show it in activities, to achieve professional success.

This model of the teacher served as the basis for constructing a model of the methodology for the formation of professional
competence of students, defining the unity of its target and content components.

The search for a methodological basis that predetermines the strategy for developing a model of an adequate pedagogical
system aimed at the formation of invariants of professional competence of students made it possible to single out a
situational-contextual approach. It has the main categories of philosophical knowledge, ideas of general scientific
(systemic, holistic, activity-based, personal) and specifically -scientific (procedural-productive, task-based) approaches,
originated in the bosom of the theory of contextual learning and was further developed in the course of the research.

Designing professionally oriented situations is based on a system of pedagogical principles:

>
>

The principle of the unity of teaching and upbringing;

The principle of sequential modeling in educational activities of the subject and social context of future professional
activities;

The principle of psychological and pedagogical support of the student's personal inclusion in educational activities;

The principle of the leading role of the joint productive activity of the teacher and students, the dialogical type of
communication;

The principle of updating the value aspects of the content of education;
The principle of professional positioning;

The principle of the formation of the student's professional self-awareness.
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Depending on the leading functional capabilities, the situations of the formation of professional competence can be
conditionally divided into the following types:

Situations of formation of motives of professional activity (S / m);

Situations of formation of professional knowledge (S / k);

Situations of formation of professional value relationships, professional ethics;
Situations of formation of professionally important qualities (S / PVK);

Situations of formation of professional skills (S/ p, s);

SN N N S

Situations of formation of mechanisms for the implementation of competencies, situations of manifestation of
competence (S / c).

Conclusion
Based on the results of the theoretical and experimental study, the following main conclusions can be formulated.

1. The methodology for the introduction and implementation of the competence-based approach in the system of higher
professional education, the development of taxonomies of formed competencies should be based on the theory of the
invariant structure of the professional competence of a university graduate. In the author's concept of the essence and
structure of the competence of the subject of activity, developed in the course of this study, the competence of the
subject activity are connected by external internal conditioning: competence is the competence realized in the activity.
The competence of a university graduate is a system of invariant elements and components. The invariant elements are
its instrumental, motivational, value-semantic, individual-psychological and conative foundations as components of
competence in any field of activity. Invariant components (components of competence, which include all invariant
elements) of a university graduate’s competence are professional competence (general and special) and socio-
psychological competence (general and special).

2. Competence is manifested in the activity of the subject, therefore, in assessing a person's competence, it is necessary to
take into account not only structural (motives, values, knowledge, abilities, skills, abilities), but also functional criteria
(procedural and productive characteristics of the activity).

3. Professional competence of a university graduate is an integral characteristic of a person, manifested in an activity
(situation) that determines the success of professional activity and responsibility for its results. Professional
competence is the potential competence, readiness and aspiration of an individual for productive professional activity
with full awareness of responsibility for its results.

The elemental composition of the professional competence of the subject of activity forms its foundations: instrumental
(professional knowledge, abilities, skills (qualifications)), motivational (professional motives of activity), value-semantic
(professional ethics), individual-psychological (PVK), conative (volitional mechanisms of self-regulation, implementation
of competence in situations of professional activity). The component composition and content of the invariants of
professional competence are determined by the specifics and requirements of professional activity. In this case, the concept
of "competence" within the framework of its described structure is one of the main characteristics of the subject of labor.

4. The structure of the professional competence of a sociologist is represented by the following components:
1) Research theoretical competence (socio-psychological and professional-subject);

2) Research applied competence (socio-psychological and professional-subject);

3) Pedagogical theoretical competence (socio-psychological and professional-subject);

4) Pedagogical applied competence (social-psychological and professional-subject);

5) The development of the content of the invariants of each component made it possible to construct a model of the
professional competence of a sociologist.

5. Asa conceptual basis, a situational-contextual approach was proposed and developed, within which the main structural
and functional unit of the process of forming a student's professional competence. It is an educational professionally
oriented situation. Here a system of conditions, designed by a teacher (subject of learning) that stimulate and mediate
the activity of a student (subject of learning) in the social and substantive context of future professional activity. The
design of professionally oriented educational situations consists of a system of principles:

The unity of teaching and upbringing;
Psychological and pedagogical support of the student's personal inclusion in educational activities,

The design and creation of the subject and social context of future professional activities,

YV V V V

The leading role of the joint productive activity of the teacher and students, the dialogical type of communication,
actualization professional-value aspects of the content of education, professional positioning, the formation of
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professional self-awareness of students.

A classification of professionally oriented educational situations has been proposed and developed, the bases of which are
the leading formed element of competence (values, motives, knowledge, etc.), the formed component of competence
(applied, theoretical, research, socio-psychological, and others).

The possibilities of different forms, methods and means of teaching for the implementation of the system of educational
professionally oriented situations are revealed. The ways of their optimal combination are shown depending on the
peculiarities of the content and the type of the solved pedagogical problems.

6. On the basis of the concept, a pedagogical model of the formation of students' professional competence is constructed,
which is the unity and integrity of the target, meaningful, organizational-procedural and effective-diagnostic components.
The target component of the described model includes the main goal and tasks of forming students' professional
competence: the formation of professional competence (professional motives, professional knowledge, skills, professional
ethics, and professionally important qualities), as well as the task of forming a conative basis of competence (mechanisms
for implementing competence).

The structure, place and significance of the content of vocational training in the system of forming a student's professional
competence at a university (based on the training of a sociologist) have been determined. It is shown that the content of
professional training is organically integrated into the system of forming the professional competence of a sociology
student, providing many opportunities for creating educational professionally oriented situations aimed at the formation of
all components (PKs1, PKs2, PKs3, PKs4, PKs5, PKs6, PKs7, and PKs8) and all invariant elements - the foundations of
professional competence.

The organizational and procedural component includes effective forms, methods and methodological techniques for the
formation of a student's professional competence in the course of educational professionally oriented situations.

The productive-diagnostic component determines the possibilities of monitoring the process of forming the student's
professional competence. The constructed model is aimed at achieving the result - the professional competence of the
student-sociologist. Correlation of the target and effective components allows you to determine the quality of the
educational process.
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